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New Mission Anchored in Past & Future

To build, sustain and empower
an effective environmental
health workforce.




New Vision Reflects N

Healthy Environments.
Protected Communities.
Empowered Professionals.
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We Support Emerging Professionals

Al_eadership Program
Anternships
ﬁSchoIarships




Training Modules

» Managing You

o Assessing Environmental Health Risks

 Communications Skills

o Strengthen, Support, and Mobilize Communities and Partnerships to Ensure Equity
e Environmental Health Interventions

» Emergency Management

* Build and Maintain a Strong Organizational Infrastructure

o Improve and Innovate through Evaluation, Research, and Quality Improvement

* Building a Diverse and Skilled Workforce

* Performance Management




Environmental Health Leadership Academy
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my strengths, weaknesses,
values, and personal leadership
styles, I've learned to approach
challenges with greater self-

awareness and
- 2022 EHLA Graduate
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Increased ole and responsivity G ©2

Increased autonomy [ 36%
Increased decision-making | NG 64%
Change in titte [ NN 36%

Salary increase [N 4%

New position F 36%
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nWe are there for
each other when we
need advice or when
we have something
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NATIONAL ENVIRONMENTAL PUBLIC
HEALTH INTERNSHIP PROGRAM
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National Environmental Public Health Internship
Program
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gave me some of the
experience to work

amongst other

professionals in the
field and be able to

thri ve.
- NEPHIP participant
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Nl gained wonderful
experience in a field

of in environmental
heal th that I
have gotten

anywhere el se
- NEPHIP participant



